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1. ZxeTika pe Tnv EAETEM / About ELETEM

H EAAnvikA ETaipgia Eppnvotrauong (EAETEM) 18puBnke Tov loUvio Tou 2019 Kal aTToTeAE TN
Movadikfy PN KePOOOKOTTIK opydvwon oTnv EAAGSa atmoKAEIOTIKG a@liEpwUEVn OTNV
TTpowBlnaon TNG uyeiag Kal TToI0TNTAG (WG TWV YUVAIKWY PEONG NAIKIOG HEOW TNG KaTavonong
TNG EUUNVOTTAUCNG Kal TNG uyloug yApavong.

The Hellenic Menopause Society (ELETEM) was founded in June 2019 and is the only non-
profit organization in Greece dedicated exclusively to promoting the health and quality of life
of middle-aged women through understanding menopause and healthy ageing.

Nouikn popen / Legal Mn kepdookoTTiké owpaTteio / Non-profit association
form

‘Etog idpuong / Year 2019
founded

‘ESpa / Address 51 Zt1adiou, 10559 ABrva, EAAGda

info@eletem.org

www.eletem.org

20vBeon AZ / Board 3-5 péAN, TAslowngia yuvaikes / 3—5 members, majority women
composition




2. Aéopeuon yia loétnta PUAwv / Commitment to Gender Equality

H EAETEM, wg opyavioudg Pe ammooToAR TNV TTPOAYWYT] TNG YUVAIKEIAG uyeiag, avayvwpiel
OTI N 100TNTA TWV QUAWY BeV gival ATTAWG IO TUTTIKI UTTOXPEWON aAAd BepeAiwdng agia TTou
dlatrepvd KABe TITUXA TNG AcIToupyiag TnG.

ELETEM, as an organization whose mission is the promotion of women's health, recognizes
that gender equality is not merely a formal obligation but a fundamental value that permeates
every aspect of its operation.

To mmapdv Zx€dio lodtntag Twv PUAwv (GEP) ektrovrBnke cupgwva pe:
* Tig kateuBuvTpIES YpauuéG Tou Horizon Europe yia ta GEP
« Tn Z1patnyikn loétntag PUAwv Tng EE 2026—2030
*  Tov EBvikd Zx€d10 Apdong yia Tnv lodtnTa Twv PUAwWv 2021-2025
*  Tov N6épo 4604/2019 yia Tnv 100TNTA TwV QUAWV 0TnVv EAAGDa

This Gender Equality Plan (GEP) was developed in accordance with:
» Horizon Europe guidelines on Gender Equality Plans
* EU Gender Equality Strategy 2026—2030
» Greek National Action Plan for Gender Equality 2021-2025
* Law 4604/2019 on gender equality in Greece



3. ASiloAdéynon Yoiotdapevng Katadotaong / Current Situation
Assessment

H EAETEM 08108£1e1 AloIKNTIKO ZUPBOUAIO 3—5 PEAWY, PJE CUVTPITITIKN TTAEIOWN@Ia YUVAIKWY,
QVTIKATOTITPICOVTAG TNV ATTOCTOAR] KAl TO KOIVO-OTOXO TOUu opyaviopou. H EmmoTtnuoviki
Emtpot mepiAauBdvel €10IkoUg ammd TTOAAATAG media (10TpIKr, VOONAEUTIKY, WuxoAoyia,
d1aTpoPr, KoIvwvioAoyia, eTTIdNUIoAoYia).

ELETEM's Board of Directors comprises 3—5 members, with an overwhelming majority of
women, reflecting the organization's mission and target audience. The Scientific Committee
includes specialists from multiple fields (medicine, nursing, psychology, nutrition, sociology,
epidemiology).

Agiktng / Indicator ‘ Zroixeia 2026 / Data 2026
luvaikeg oto A% / Women on Board >80%
luvaikeg otnv EmoT. Emitpot / Women in Scientific Committee >70%

MoAITikr katé oe€ouaAikig TTapevoxAnong / Anti-harassment policy >¢ €€€NEN / In progress

Anuoaia diabéoiun ToAITIkA 106TNTAC / Public equality policy Mapoév GEP / This GEP



4. NpotepaidTNTEG & Apdocig / Priority Axes & Actions

4.1 looppoTria Epyaciag-Zwng / Work-Life Balance

H EAETEM o&eopevetal va uttooTnpifel €UENIKTEG HOPQPEC CUMMETOXNG VIO Ta MEAN Kal
OUVEPYATEG TNG, avayvwpilovTag OTI N TTAEIoWn@ia TOUG ival yuvaikeg ge TTOAATTAOUG pOAOUG.
/ ELETEM commits to supporting flexible participation for its members and collaborators,
recognizing that the majority are women with multiple roles.

Apdon / Action 210X06 / Target Xpovodiaypappa / Aciktng / Indicator
Timeline

EuéhikTeg ouvedpiaoeig AX 100% uBp1dikeég / 2026-2027 Kataypaen Tapouaiag /

(uBp1dIKA) / Flexible Board hybrid Attendance records

meetings (hybrid)

AuvatdTnTa NAEKTPOVIKAG ©eopobétnon / 2026 TpoTrotroinon

wneogopiag / E-voting option Institutionalize KaTaoTaTikoU / Statute

amendment
EuéAikTeG wpeg eBeAovTIGUOU / OAa ta péan / All 2026-2029 IkavoTtToinan peAwv /
Flexible volunteering hours members Member satisfaction

4.2 loopporrn Ekmrpoowtrnon / Gender Balance in Leadership

H EAETEM &1a0€te1 10N 10XUpr YuvdaIKeia TTapousia o€ NYETIKEG BEOEIC. ZTOXEUEl ETTITTAEOV
otn Ol00@AAIon TTOIKIAOPOPQIaG €IBIKOTATWY Kal ekTTpoowTnong. / ELETEM already has
strong female representation in leadership. It additionally aims to ensure diversity of
specialties and representation.

Apdon / Action 21é)0¢6 / Target Xpovodidypapua / Acgiktng /
Timeline Indicator

Kataypagr ouvBeong AX & EmioT. Etnoia kataypaen / 2026-2029 Anudéoia ékBeon /

Emrtpotg / Board & Committee Annual recording Public report

composition tracking

MMoikIAopop@ia €18IKOTATWY OTNV >5 e101kOTNTEG / 20262027 Ap. €1I0IKOTATWYV /

Emort. Emtpot / Specialty diversity  specialties Nr. of specialties

in Sci. Committee

Eicaywyn avdpwyv ouvepyaTtwy 6tav  looppotrnuévn 2027-2028 A&loAéynon A/

Kpivetal okéTipo / Including male Tpocéyyion / Balanced Board evaluation

collaborators approach



4.3 ‘logg Eukaipieg & Mn Aidkpion / Equal Opportunities & Non-Discrimination

H EAETEM o&eopevetal 0T OAeg o1 dpacTtnpidtnTeg, €KONAWOEIC KOl ouvepyacieg Ba
oie€ayovTal xwpic diakpioeig @UAou, nAikiag, €BvikOTNTAOG 1 GAAWV XOPAKTNPEICTIKWY. /
ELETEM commits that all activities, events and collaborations will be conducted without
discrimination based on gender, age, nationality or other characteristics.

Apdon / Action 216)x06 / Target Xpovodiaypappa / Aciktng / Indicator
Timeline

Y100£Tnon TTONITIKAG KN Eyypaopn & 2026 Anpuoacicuon oTo website /

di1dkpiong / Adoption of non- onuoaicuon / Written Website publication

discrimination policy & published

MpdoBacn o€ eKONAWTEIS yia OAeg o1 ekdnAwoeig/ 2026-2029 Avagopécg

AueA / Accessibility for persons  All events TpoofaaciuéTnTag /

with disabilities Accessibility reports

XpAoN Xwpig atrokAEIouoUg 100% uAikwv / 2026 ‘EAeyxog UNikwyv / Materials

yAwoaoa / Inclusive language in materials review

all materials

4.4 Evowpartwon Aidotaong ®uAou otnv ‘Epeuva / Gender Dimension in
Research

H atmmooToAr) Tng EAETEM agopd €€ opiopou T yuvaikeia uyeia. O opyaviouog deoueleTal va
EVOWMATWVEI OUCTNPOTIKA T O1A0TACN TOU @QUAOU O KABE €peuvnTIKA 1] ETTIOTNUOVIKN
opaotnpioTnTa. / ELETEM's mission by definition concerns women's health. The organization
commits to systematically integrating the gender dimension in all research or scientific
activities.

Apdon / Action X16x06 / Target | Xpovodidypappa / | Aeiktng / Indicator

Timeline
AvdAuon @UAou oTa dedopéva OAec o1 épeuveg 20262029 % €pEUVWV PE avaAuon @UAou
uyeiag / Sex/gender analysis in / All studies | % studies with gender
health data analysis
AIETTIOTNOVIKA TTPOCEYYIOoN Emot. Emtpomy  2026-2027 Ap. €I0IKOTATWYV
eyunvotrauong / Interdisciplinary  / Sci. Committee EKTTPOOWTTOUEVWY / Nr
menopause approach specialties
Anpoacicuon amoTeAeOUATWY PE Eticia / Annual  2027-2029 Ap. dnuoaoietoewy / Nr.
@iATPO @UAoU / Publication of publications

results with gender lens



4.5 Métpa katd ‘Ep@uAng Biag & MapevoxAnong / Measures Against Gender-
Based Violence

H EAETEM dcopeletal va dnuioupynoel ac@aiég TepiBAAAov yia OAa Ta PEAN, CUVEPYATEG
KOl OUPPETEXOVTEG OTIG dpaoTnPIOTNTES TNG. / ELETEM commits to creating a safe environment
for all members, collaborators and participants in its activities.

Apdon / Action 216X06 / Target Xpovodidypauua / Aciktng / Indicator
Timeline

MoAimikA kKaté oe§OUaAIKNG ©¢omion & 2026 Anpogciguon oTo

TTapevoxAnong / Anti-sexual dnuoaciguon / website / Website

harassment policy Establish & publish

Opiouodg utrevBuvou/ng 1 dtopo / 1 person 2026 Opiouodg & avakoivwan

TpooTaaciag / Designate / Appointment

protection officer

Ektraidcuon peAwv AZ / Board OAa ta péAn Az / All 2026-2027 MoTotroiNTIKG /

training on safe environments Board members Certificates

Kwdikag cupTrepipopdg ‘OAeg o1 ekdnAwoelg / 2026 Mapouacia aTta

ekdnAwaoewyv / Event code of All events TTpoypdaupaTa / In

conduct programmes

4.6 Exmraideuon & EvaioOnrotroinon / Training & Awareness Raising

H EAETEM &eopevetal va TTapéxel eKTTaideuon Kal euaicbntotroinon o€ Béuata 106TNTaG
QUAWV Kal aouveidNTwy EUQUAWYV TTpokaTtaAfyewy (unconscious gender biases) ota péAn Tou
AZ kai oTa PéAn NG EmoTtnuovikAg Emtpotig. / ELETEM commits to providing training and
awareness raising on gender equality and unconscious gender biases to Board members and
Scientific Committee members.

Apdon / Action 216)0¢6 / Target Xpovodiaypaupa /  Acgiktng / Indicator
Timeline

Ekmaideuon AZ o aouveidnTeg EUQUAEG OMla 1o péAn AX /2026 % ouppeToxXns/ %

TTpokaTaARYelg / Board training on All Board participation

unconscious gender biases members

Online ekTTaId€UTIKO TTPOYpappa Ic6TnTag  Emot. Emtpomy/  2026-2027 Ap. CUPPETEXOVTWV /

@UAwv / Online gender equality training Scientific Nr. participants

programme Committee

EvnuepwTikA nuepida yia yéAn EAETEM / OAa Tta péAn / All 2027 Ap. ouppETEXOVTWY /

Awareness seminar for ELETEM members Nr. participants

members

Evowpdtwon Bepdtwy éueuing 106tntag  Etroio cuvédpio /.  2026-2029 Ap. OXETIKWV OPIAIWV

OTIG €TNOIEG EKONAWOEIG / Integration of Annual / Nr. related talks

gender equality topics in annual events conference

MNa TNV uAoTToinon Twv ekTTaideloewy, n EAETEM Ba aglooiei: (a) diabéoipa dwpedv online
epyaAcia (1.x. EIGE, European Commission e-learning), (B) ouvepyaoia pe €§wTePIKOUG
EUTTEIPOYVWHOVEG I00TNTAG QUAWY, (Y) EVOWNATWON OE UTTAPXOUCES EKONAWOCEIG.



For the implementation of trainings, ELETEM will utilize: (a) available free online tools (e.g.
EIGE, European Commission e-learning), (b) collaboration with external gender equality
experts, (c) integration into existing events.



5. Agiepwpévol MNMoépoi / Dedicated Resources

H EAETEM, wg pn kKePSOOKOTTIKO CWHATEIO TTOU A&ITOUPYEi ATTOKAEIOTIKG pE €BEAOVTIKN
gpyacia, aQiEpWwVEl avBpwTTIVOUg TTOPOUG yia TNV UAoTToinan Tou TTapoviog GEP wg €EAG:

ELETEM, as a non-profit association operating exclusively through voluntary work, dedicates
human resources for the implementation of this GEP as follows:

P6Aog / Role Y1revOuvog/n / Agiepwpévog xpovog / Dedicated
Responsible Person Time

YmreuBuvn GEP / GEP Officer Mpdedpog AZ / Board ~10 wpeg/pnva (eBeAovtikd) / ~10
President hrs/month (voluntary)

MapakoAoUBnon & avagopég / MéAn AZ / Board Members ~4 wpeg/unva (eBeAovTikd) / ~4

Monitoring & reporting hrs/month (voluntary)

Emkoivwvia & dnuoaiotnta GEP / Emot. EmTpot / Scientific  ~2 wpeg/puRva (eBehovTikG) / ~2

GEP communication Committee hrs/month (voluntary)

H Mpdedpog Tng EAETEM opietar wg Y1reuBuvn lodtntag PUAwv (Gender Equality Officer)
ME apuodIdTNTa TO OXEdIAOUO, TNV TTapakoAoubnon kai Tnv agioAdynon Tou GEP, kabwg kai
TOV OUVTOVIOUO TWV QTTaPaiTNTWY TTPOCOPUOYWV.

The President of ELETEM is designated as Gender Equality Officer, responsible for the
design, monitoring and evaluation of the GEP, as well as coordinating necessary adjustments.

Znueiwon: Adyw NG @UONG TOoUu opyaviopoUu wg eBeAovTikoU owpaTeiou, n uAoTToinon Tou
GEP BooiCetal oe €BeAOVTIKI] OUuvEICQOPA TWV HPeEAwv Tou AY kol TNG EmMmMOTNUOVIKAG
EmTpotig, Xwpic &exwplioTd  TTPOUTTOAOYIOWO. Ze  TTEPITITWON  OUMUETOXNG  Of€
XPNUAaTodoToUEVA EUPWTTAIKA TTpoYPAPPaTa, Ba agloAoynBei n duvaTtdTnTa £VTAgNG OXETIKAG
datrdvng oToVv TTPOUTTOAOYIOHO TOU €pYOU.

Note: Due to the nature of the organization as a voluntary association, GEP implementation
relies on voluntary contributions from Board and Scientific Committee members, without a
separate budget. In the event of participation in funded European programmes, the possibility
of including a relevant cost in the project budget will be assessed.



6. NMapakoAouBnon & AgloAdynon / Monitoring & Evaluation

To mapdév GEP Ba mapakoAoubeital eTnoiwg atré 1o AloiknTikd upBouAlio Tng EAETEM. Ta
atroteAéapara Ba dnuoaiclovTal oTo website Tou opyaviopoU kaBe xpovo.

This GEP will be monitored annually by the ELETEM Board of Directors. Results will be
published on the organization's website each year.

* Emoia ékBeon Tpoddou / Annual progress report (every December)

*  AvaBewpnon GEP kdbe 2 xpovia / GEP revision every 2 years

* Anpooia diaBeoiydtnTa / Public availability on www.eletem.org

*  Evnuépwon peAwv & ouvepyaTtwy / Communication to members & collaborators



7. 'Eykpion & Ymroypaen / Approval & Signature

To mmapov Zxédio lodtnTag Twv GUAwV eykpiBnke atrd To AloIkNTIKG ZUPBOUAIO TNG

EAANvikNAG ETaipeiag Eppnvotrauong (EAETEM) kai TiBetal o€ 1oxU ammod mnv 1n lavouapiou
2020.

This Gender Equality Plan was approved by the Board of Directors of the Hellenic Menopause
Society (ELETEM) and enters into force on 1 January 2020.

ABavacia Mamma Zppayida Opyaviouou
Mpdedpog / President Organization Stamp
EAANvIKA ETaipegia Epunvotrauong

EAAHNIKH ETAIPEIAEMMHNOMNAYZHZ
ZQOMATEIO
MYOEOY 55| 117 43 AOHNA
» www.eletem.org | info@eletem.org
A®M: 996857870 AOY: KE.®O.AE. ATTIKHZ

YTtroypaon / Signature: Athanasia Pappa
Huepounvia / Date: February 2020
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